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1) amÁ¶godm nyd©narjm nona -2, OmZodmar 2022
2) amÁ¶godm nyd©narjm nona -2, Am°JñQ> 2022



‘hmamîQ´> bmoH$godm Am¶moJmÀ¶m narjogmR>r Cn¶wº$ àíZg§J«h … {ZU©¶j‘Vm Am{U g‘ñ¶m gmoS>dUyH$ / 4

‘hmamîQ́> bmoH$godm Am¶moJ narjm 2023 Aä¶mgH«$‘
1) ^maVmMm B{Vhmg Am{U ̂ maVr` amï´>r` Midi (15)
2) ‘hmamï´>, ̂ maV Am{U OmJ{VH$ ̂ yJmob (15)
3) ^maVr` amÁ¶ì¶dñWm Am{U emgZ (15)
4) Am{W©H$ Am{U gm‘m{OH$ {dH$mg (15)
5) n[apñW{VH$s, O¡d-{d{dYVm Am{U hdm‘mZ ~Xb (10)
6) gm‘mÝ` {dkmZ (15)
7) Mmby  KS>m‘moS>r -  amï´>r` Am{U Am§Vaamï´>r` ‘hÎd (15)
8) Vm{H©$H$  Am{U {dl²bofUmË‘H$ j‘Vm (10)
9) gm‘mÝ` ‘mZ{gH$ j‘Vm (7)
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6) ^maVmMm Am{W©H$ ŷJmob (2)
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(1) gd©gm_mÝ` eãXg§J«h /15
(2) dmŠ`aMZm/13
(3) ì`mH$aU/12
(4)  åhUr d  dmH²$àMma (AW© d Cn`moJ)/5
(5) CVmè`mdarc àíZmoÎmao/5

(2) B§J«Or ^mfm /50

(6) CommonVocabualry / 10

(7) SentenceStructure / 20

(8) Grammar /10

(9) Use of Idioms and Phrases / 5

(10) Comprehension / 5

nona H«$‘m§H$ - 2 : gm‘mÝ¶ AÜ¶¶Z d ~wpÜX‘mnZ MmMUr
1) _hmamï´>mMm ̂ yJmoc  /10
2) n¶m©daU /5
3) ^maVr¶ amÁ¶KQ>Zm/10
4) ‘m{hVr A{YH$ma A{Y{Z¶‘, 2005  /5
5) ‘hmamîQ´> bmoH$godm h¸$, 2015 /5
6) g‘J«bú¶r AW©emó /5
7) ^maVr¶ AW©ì¶dñWm/10
8) gm‘mÝ¶ {dkmZ  d V§ÌkmZ /10
9)$ ‘m{hVr d g§àofU V§ÌkmZ /5
10) Mmcy KS>m‘moS>r - OmJ{VH$ VgoM  ‘hmamï´>mgh ̂ maVmVrc /15
11) gm‘mÝ¶ ~w{Õ‘mnZ d AmH$bZ /10
12) A§H$J{UV Am{U gm§p»¶H$s /10
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{XdmUr Ý¶m¶mYre H${Zð> ñVa d Ý¶m¶X§S>m{YH$mar àW‘ dJ© narjm -2023

Civil judge (Junior Div) & Judicial Magistrate (1st Class)

Preliminary Examination

* Standard : Suitable to the post

* Maximum Marks : 100

* Medium : English

* Duration : Two Hours

* Nature of the paper : Objective type ( multiple choice question)

nyd©narjoMm Aä¶mgH«$‘
1) H$moS> Am°’$ {H«${‘Zc àmo{gOa
2) {gpìhc àmo{gOa H$moS>
3) EpìhS>Ýg A°³Q>
4) Q´>mÝg’$a Am°’$ àm°nQ>u A°³Q>
5) ñno{g{’$H$ [a{c’$ A°³Q>
6) ‘hmamï´> a|Q> H§$Q´>moc A°³Q>
7) {c{‘Q>oeZ A°³Q>
8) H$m°pÝñQ>Q>çweZ Am°’$ B§{S>¶m
9) B§{S>¶Z {nZc H$moS>
10) cm° Am°’$ H$m°ÝQ´>°³Q>, goc Am°’$ JwS²>g A°³Q> A°ÝS> nmQ>©Za{en A°³Q>

* Syllabus for Competitive Examination to the post of recruitment for  Civil judge ( junior

Division ) & Judicial Magistrate ( First Class) ( Preliminary) Examination under judi-

cial Service of the Government of Maharashtra .

1) Code of Criminal Procedure

2) Civil Procedure Code

3) Evidence Act

4) Transfer of property Act

5) Specific Relief Act

6) Maharashtra Rent Control Act

7) Limitation Act

8) Constitution of India

9) Indian penal Code

10) Law of Contracts, Sale of Goods Act & Partnership
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 {ZU©¶j‘Vm Am{U g‘ñ`m gmoS>dUyH$,  g§dmX H$m¡eë` d Am§Vaì¶º$s H$m¡eë` {df¶mMo
KQ>H$, CnKQ>H$ Am{U ‘hÎdmMo ‘wÔo

1) n[apñWVr hmVmiUo
2) àemgH$s` j‘Vm
3) gm‘m{OH$ Ym{‘©H$ g‘ñ`m
4) «̂ï>mMma, gMmoQ>r, Z¡{VH$Vm
5) ì`dñWmnH$s` H$m¡eë ò

‘hmamîQ́> bmoH$godm Am¶moJmÀ¶m narjogmR>r Cn¶wº$ àíZg§J«h

 {ZU©¶j‘Vm  d g‘ñ`m gmoS>dUyH$,  g§dmX H$m¡eë` d Am§Vaì¶º$s H$m¡eë`
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1) Vwåhr ZJanm{bHo$À¶m KZH$Mam ì¶dñWmnZ {d^mJmV MVwW© loUr H$‘©Mmar åhUyZ H$m¶©aV AmhmV. d{S>bm§À¶m AH$mbr
‘¥Ë¶yZ§Va Vwåhr ZJanm{bHo$V H$m‘mbm gwédmV Ho$br. 10 drV AZwÎmrU© AgyZhr Vwåhr Iyn dmMZ H$aVm. Vw‘Mo
dmMZmVrb ñdmañ¶ nmhÿZ {d^mJmVrb ‘w»¶ n¶©dojH$m§Zr Vwåhmbm {ejU nwT>o Mmby R>odyZ ñdV…Mo Zer~ ~XbÊ¶mgmR>r
àmoËgmhZ {Xbo. ñdV…À¶m ì¶{º$JV à¶ËZm§VyZ Vwåhr dm{UÁ¶ emIoVrb nXdr Am{U g‘mO godoVrb nXì¶wÎma {ejU nyU©
Ho$bo. AmVm gm‘m{OH$ {dkmZ {ejU g§ñWoV g§emoYZ gwê$ R>odÊ¶mgmR>r Vwåhmbm naXoer Aä¶mgd¥Îmr {‘imbr Amho Am{U
Vwåhr Aä¶mg aOogmR>r AO© {Xbm Amho. ZJanm{bHo$À¶m {Z¶‘mZwgma, H$‘©Mmè¶mbm {ejU gwê$ R>odÊ¶mgmR>r XmoZ dfm©Mr
doVZmgh aOm {‘iVo. na§Vw ZJanm{bH$m à‘wIm§Zr Vw‘Mm AO© Zm‘§Oya H$ê$Z Vwåhmbm ‘mJo IoMm¶bm, ""Vwåhmbm Oa Cƒ
{ejU {‘imbo Va g’$mB©Mo H$m‘ H$moU H$aUma ?'' Agm àíZ {dMmabm. hr g‘ñ¶m {ZnQ>Ê¶mgmR>r Vwåhr nwT>rb
¶mXrVrb H$moUVm ‘mJ© {ZdS>mb ?
1) Cƒ nXmda Zo‘UwH$m Pmboë¶m {ZåZ gm‘m{OH$ ñVamVrb ì¶º$s¨Zm N>iÊ¶mÀ¶m AZoH$ VWmH${WV Cƒ OmVrÀ¶m

bmoH$m§À¶m d¥ÎmrMm Vwåhmbm Mm§Jë¶mn¡H$s n[aM¶ Agë¶mZo Vwåhr Vw‘Mo nwT>rb {ejU gmoSy>Z Úmb.
2) H$‘©Mmar åhUyZ ZJanm{bH$m AmñWmnZmH$Sy>Z H$moUmhr ì¶º$sgmR>r e¡j{UH$ aOoMr gw{dYm Amho Am{U g§{dYmZm{df¶r

Vmo XmIdV Agboë¶m AZmXamMr AmR>dU H$ê$Z XoÊ¶mgmR>r ¶m ì¶º$ser g§¶‘mZo ~mobmb.
3) AO© ZmH$maÊ¶mMr gd© VÏ¶o OmUyZ KoD$Z H$m ©̀H$Ë`mªÀ`m ‘XVrZo {d{dY nÕVr d ‘mÜ¶‘o dmnê$Z Am§XmobZ g§K{Q>V

H$amb.
4) AOm©À¶m ZH$mamda bj H|${ÐV H$ê$Z ¶m àH$maÀ¶m g‘ñ¶m§Mr XIb KoUmè¶m g§~§{YV Cƒm{YH$mè¶m§Zm, amï´>r¶

Cƒm{YH$mè¶m§gh, gd© g§~§{YVm§Zm ¶m KQ>Zo~m~V OmJê$H$ H$amb.
1) You are working as a fourth grade worker in the solid waste management department of a municipal

corporation. You joined the corporation after you father's untimely death. Though failed in 10th

class you are a voracious reader. Observing our interest in reading, chief supervisor in the

department encouraged you to continue education and change your fate. With your personal efforts

you have completed graduation in commerce and post-graduation in social work. Now for

continuing research in social science institute, you have receive a foreign fellowship abroad and

have applied for a study leave. As per the rules of corporation, employee gets two year salary

protected leave for continuing education. But the head of the corporation rejected your application

and discouraged you by asking question, "Who will do clearing work if you get higher education?"

Which way would you choose for sorting out this problem from the following list ?

1) Discontinue your education as you are well acquainted with the attitude of many of the so

called higher cast persons those create trouble for persons from lower social strata even if

they are appointed on higher posts.

2) Talk to this person patiently for reminding him about educational leave provisions available to

you as an employee of the corporation and about his disrespect towards constitution.

3) Try to know facts about rejection of application and organize an agitation with the help of

activists using different approaches and media.

4) Concentrate on the rejection of leave application and make aware all concerned higher authorities

including national authority that looks into these types of problems.

2) Vwåhr {Oëhm nmobrg {d^mJmÀ¶m gm‘m{OH$ H$jmÀ¶m à‘wI AmhmV. {ó¶m§Mm EH$ JQ> Vwåhmbm ̂ oQ>m¶bm Ambm Amho Am{U
¶mVrb H$mhrOUr {ddm{hV Va H$mhrOUr A{ddm{hV AmhoV. Hw$Qw>§~mÀ¶m ^a^amQ>rgmR>r Amerdm©X {‘idÊ¶mgmR>r, nwT>rb
‘{hÝ¶mÀ¶m eodQ>À¶m AmR>dS>çmV hmoUmè¶m EH$m n{dÌ gmYyÀ¶m "Jwê$-godm' H$m¶©H«$‘mV gh^mJr hmoÊ¶mgmR>r Ë¶m§À¶mda
Ë¶m§À¶m Hw$Qw>§~m§H$Sy>Z X~md AmUbm OmV Amho Am{U H$mhtZm Y‘H$s {Xbr OmV Amho Agm Ë¶m§Mm Xmdm Amho. ¶m JQ>mÀ¶m
gXñ¶m§Mm Aem àH$maÀ¶m ^º$sda {dœmg Zmhr. Vwåhr AZoH$ doim§ ¶m n{dÌ ì¶º$sbm ôQ>bm AmhmV na§Vw Ë¶m§À¶mg§~§Yr
H$moUVmhr àdmX Vw‘À¶m EoH$Ê¶mV Zmhr. Vwåhr .....
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1) ..... ñdV…À¶m Hw$Qw>§~mÀ¶m ̂ a^amQ>rgmR>r Amerdm©X {‘idÊ¶mgmR>r Ë¶m§Zr Jwê$godoV gh^mJ XoUo ho Ë¶m§Mo H$V©ì¶ Amho
Ago Vwåhr {ó¶m§Zm nQ>dyZ Úmb.

2) ...... àË¶oH$sH$Sy>Z boIr VH«$marMr ‘mJUr H$amb Am{U Hw$Qw>§~mVrb H$moUË¶mhr gXñ¶mda Ë¶mÀ¶m dm {VÀ¶m
BÀN>o{edm¶ Aem àH$maÀ¶m H$m¶©H«$‘m§V gh^mJr hmoÊ¶mMr gº$s H$aUo ~oH$m¶Xoera Amho Ago gm§JUmao C{MV
eãXmVrb gyMZmnÌ g§~§{YV Hw$Qw>§~mbm nmR>dmb.

3) .... A§YlÕm {Z‘y©bZmgmR>r H$m‘ H$aUmè¶m AemgH$s¶ g§ñWoÀ¶m ‘XVrZo Ë¶m§Zr ñdV…À¶m H$m¡Qw>§{~H$ g‘ñ¶obm Vm|S>
XoUo A{YH$ Mm§Jbo ho Vwåhr Ë¶m {ó¶m§Zm nQ>dyZ Úmb.

4) .... AemgH$s¶ g§ñWm, emim d ‘hm{dÚmb¶o ¶m§À¶m ‘XVrZo {OëømVrb bmoH$m§Zm, ì¶º$sda {VÀ¶m BÀN>o{déÕ
Aem H$m¶©H«$‘mV gh^mJr hmoÊ¶mMr gº$s H$aUo ~oH$m¶Xoera Amho øm VÏ¶m~m~V OmJê$H$ H$aÊ¶mgmR>r ‘mohr‘
g§K{Q>V H$amb.

2) You are the head of the "Social cell" of district police department. You are approached by the

group of women and among them some are married and some are unmarried. They claim that they

are pressurized and in some cases threatened by their families to participate in 'Guru-Seva'

programme of certain holy sadhu during last fortnight of next month, for earning his blessings

for the prosperity of the family. The members of this group don't believe in this kind of devotion.

You met this holy person on many occasions but never heard anything wrong about him. You

would ...........

1) .... convince women, that is their duty to participate in Guru-Seva for earning blessings for the

prosperity of their families.

2) ... seek a written complaint from each woman and send appropriately worded notices to the

concerned families for forcing any member of the family to participate in such programme

against his or her will is illegal.

3) ..... convince women that it would be better to tackle their own family problem with the help of

NGO working towards eradication of superstitions.

4) ...... take the help of NGO, schools and colleges to organise campaign in the district to make

people aware of the fact that it is illegal to force persons to participate in such programme

against their will.

3) Vwåhr {eey ho nXì¶wÎma {dÚmÏ¶mªÀ¶m ImOJr e¡j{UH$ g§ñWoMo g§MmbH$ AmhmV. H$moUVohr {Z~ªY Zgbobr ‘m{hVr
gm‘m{OH$ ‘mÜ¶‘m§VyZ àgm[aV hmoV Amho Am{U Aem ‘m{hVrÀ¶m gdm©V OmñV g§ñH$maj‘ ì¶º$s̈da hmoUmè¶m n[aUm‘m§~m~V
Vwåhmbm H$miOr dmQ>V Amho. Vwåhr .....
1) Vw‘À¶m g§ñWoÀ¶m gd© g§Hw$bm§V ‘hmOmb gw{dYoda nyU©nUo ~§Xr Kmbmb.
2) ~mVå¶m§da AmYm[aV {ZU©¶ KoVmZm Am{U H¥$Vr H$aVmZm H$miOr KoÊ¶mMr enW KoÊ¶mgmR>r {dÚmÏ¶mªZm {dZ§Vr

H$amb.
3) doimnÌH$mMr aMZm H$ê$Z AÜ¶mnH$m§Zm dJm©V H$mhr doi CnbãY H$ê$Z ImoQ>çm ~mVå¶m§‘wio hmoUmè¶m hmZrda MMm©

KoÊ¶mMr {dZ§Vr H$amb.
4) {díbofU H$ê$Z ImoQ>çm ~mVå¶m AmoiIUo hm Aä¶mgH«$‘mMm A{Zdm¶© ^mJ ~ZdyZ {dÚmÏ¶mªZm gj‘ hmoÊ¶mgmR>r

gmhmæ¶ H$amb.
3) You are director of private educational institution that caters for the learners from KG to PG. You

are concerned about unfettered information flooding social media and about the effect of such

information can have those most impressionable. You will .............
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1) totally ban access to the net in all campuses of your institution.

2) request students to take a pledge to be careful while making decisions and taking actions based

on news.

3) design time table and request teachers to spend some time in class for conducting discussions

about the damages done due to fake news.

4) assist learners to get empowered to identify fake news by making news analysis a mandatory

part of curriculum.

4) Vwåhr d¡ÚH$s¶ ì¶mdhm[aH$ AmhmV Am{U EH$m »¶mVZm‘ e¡j{UH$ g§ñWoZo ì¶º$s¨Mr g§ñWoV Zo‘UyH$ H$aÊ¶mnydu Ë¶m§À¶m
ñdmñÏ¶mMm à‘mUnÌo XoÊ¶mgmR>r Vw‘Mr Zo‘UyH$ Ho$br Amho. AZoH$ C‘oXdmam§VyZ X ¶m Cƒ{e{jV ì¶º$sMr ‘wbmIV KoD$Z
{VMr EH$m {d^mJmVrb à‘wIm§Zr AÜ¶mnH$m§À¶m nXmgmR>r {ZdS> Ho$br Amho. H$maU ‘wbmIVH$mam§À¶m JQ>mbm Vr ì¶º$s
IynM gj‘ AmT>ibr. ¶mM {d^mJmV H$m¶©aV Agbobo, Vw‘À¶m g‘mOmMo XmoZ gXñ¶ Vwåhmbm ôQ>bo d Ë¶m§Zr X À¶m
gwÑT>Vo~m~V ZH$mamË‘H$ à‘mUnÌ Úmdo Agm Vw‘À¶mda X~md AmUbm Amho. Ë¶m§Zm EH$mM g‘mOmMo gXñ¶ Agboë¶m
X bm Am{U Ë¶m {d^mJmÀ¶m à‘wIm§Zm AS>MUrV AmUÊ¶mV ñdmañ¶ Amho. ¶m ì¶º$s ^{dî¶mV ñdV…Mo g§nH©$ dmnê$Z
Vw‘Mr ¶m g§ñWoZo Ho$bobr Zo‘UyH$ aÔ H$aVrb Aerhr e³¶Vm Amho. Vwåhr ......
1) ..... Vwåhr {VKohr Oar EH$mM g‘yhmMo Agbm Varhr ñdV…Mr Zo‘UyH$ Ë¶m§À¶m gyMZm nmiÊ¶mgmR>r Pmbobr Zmhr

Ago Ë¶m§Zm gm§Jmb.
2) ...... ¶m ì¶º$s¨Mm X~md Q>miÊ¶mgmR>r Vw‘À¶m narZo à¶ËZ H$ê$Z Zo‘UyH$ H$mhr H$mimgmR>r amoIyZ g§~§{YV ì¶º$s¨Zm

H$mhr H$mi ÌmgmV Q>mH$mb.
3) ..... ñdV…Mr g§ñWoVrb Zo‘UyH$ dmMdÊ¶mgmR>r "Á¶m H$m‘mgmR>r hr ì¶º$s {ZdS>br Amho Vo Vr H$ê$ eH$Uma Zmhr

H$maU {VMo öX¶ IynM ‘moR>o Amho', Ago à‘mUnÌ Úmb.
4) .... H$moUVmhr ôX^md Z ~miJVm Vw‘Mo H$m‘ Vwåhmbm H$V©ì¶XjVoZo d àm‘m{UH$nUo H$ê$ Úm Aer {dZ§Vr Vwåhr

¶m XþH$brbm H$amb.
4) You are a medical practitioner and appointed by the prestigious educational institute for allotting

fitness certificates to all persons before they are employed in the institution. A highly qualified

person X is interview along with many other candidates and was selected for the teaching post by

the head of one of the department as the panel of interviewers found him to be very competent.

Two members belonging to your community who are faculty members of this department

approached you and pressurize you to give negative certificate about X's fitness. They are interested

in creating trouble for the X and the head of the department who belong to the same community.

These persons might use their connections and cancel your assignment with the institution in the

future. You will....

1) .... tell these persons that though you belong to the same community, you are not appointed to

follow their suggestions.

2) .... try your best to delay the appointment for some time and make X and the head of the

department, miserable only for some days to avoid pressure from these persons.

3) .... certify that the person is not fit for the work for which he has been selected as his heart is

extraordinarily large for saving your appointment.

4) .... request them not to interfere with your work and allow you to execute your duties

scrupulously and righteously without any kind of biases.
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5) Vwåhr eoVr ì¶dgm¶ H$aVm Am{U H$mhr EH$a O{‘ZrMo ‘mbH$ AmhmV. AmgnmgMo Aën ŷYmaH$ eoVH$ar Am{U O‘rZ
Zgbobo bmoH$ Vw‘À¶m eoVmda H$m‘Jma åhUyZ am~VmV. H$sQ>H$ZmeH$m§À¶m ’$dmaUrgh Vo gd© àH$maMr H$m‘o H$aVmV.
Vw‘À¶m {OëømVrb AZoH$ eoVH$è¶m§Zr AmË‘hË¶m Ho$ë¶m AmhoV Am{U H$aV AmhoV. ¶mV Vw‘À¶m H$m‘Jmam§Vbo H$mhrOU
g‘m{dï> AmhoV. H$sQ>H$ZmeHo$ ì¶º$s¨Zm AmË‘hË¶obm àd¥Îm H$aÊ¶mg ‘hÎdmMr ŷ{‘H$m ~OmdVmV Agm Xmdm OJ^amV
Ho$boë¶m AZoH$ Aä¶mgmVyZ Ho$bm Amho Aer ‘m{hVr XoUmam dV©‘mZnÌmVrb boI Vw‘À¶m dmMZmV Ambm. H$sQ>H$ZmeHo$
{nD$Z AmË‘hË¶m H$aÊ¶mnwaVo ho ‘¶m©{XV Zmhr. hmVmiVmZm qH$dm ’$dmaVmZm H$sQ>H$ZmeH$mMo aoUy œmgm~amo~a KoVbo
OmVmV Am{U dfm©Zwdf} earamV O‘m hmoV OmVmV. ho aoUy ‘mZdr ‘|Xÿda d ‘‚mmg§ñWoda n[aUm‘ H$aVmV. ¶mVyZ ¶m ì¶º$s¨V
Z¡amí¶, CXmgr d AmË‘KmVH$s d¥Îmr {dH${gV hmoVmV. ¶m ‘m{hVrbm Vw‘Mm à{VgmX H$m¶ Agob ?
1) ‘r ‘mÂ¶m H$m‘Jmam§Zm Cƒ XOm©Mr gwajm gmYZo nwadoZ Am{U Ë¶m§Zm Amdí¶H$ H$miOr KoD$Z H$sQ>H$ZmeHo$

hmVmiÊ¶mMo Am{U ’$dmaÊ¶mMo à{ejU XoB©Z.
2) ‘r gd© OrdKmVH$ amgm¶{ZH$ H$sQ>H$ZmeHo$ dmnaUo Wm§~doZ Am{U {ZnOoMr ndm© Z H$aVm ‘mPo nrH$ H$sQ>H$m§nmgyZ

dmMdÊ¶mgmR>r AÝ¶ Cnm¶m§Mm Adb§~ H$aoZ.
3) ‘r {dœmgy VÁkm§er g„m‘gbV H$aoZ qH$dm Am§VaOmb dmnê$Z ImÌrMr ‘m{hVr {‘idyZ, ‘hmJ Agbr Varhr

gwa{jV H$sQ>H$ZmeH$m§Mr CnbãYVm emoYyZ H$mT>oZ.
4) ‘r AmUIr g§emoYZ {ZîH$fmªgmR>r Wm§~oZ Am{U Vmon¶ªV H$sQ>H$m§nmgyZ ‘mPr {nHo$ gwa{jV R>odÊ¶mgmR>r AmVm dmnaV

Agbobr H$sQ>H$ZmeHo$ dmnaUo gwê$ R>odoZ.
5) You are a farmer by profession and own a few acres of land. Many other farmers from nearby

places, those own insufficient land and landless people, work as labourers on your farm. They do

all sort of work including spraying insecticides and herbicides. Many farmers in your district

committed suicides and continued to do so including some of your workers. You came across the

newspaper article that informs that many studies all over the world claim that insecticides play

major role in motivating persons to commit suicides. It is not limited to commit suicide by

drinking insecticides. While handling and spraying, molecules of insecticides are inhaled and get

accumulated in the body over the years. This affects human brain and neuro system and attitudes

like frustration, depression and self-destruction are developed among these persons. What will

be your response to this information ?

1) I will provide all quality safety equipment to my labourers and train them to handle and spray

insecticides with necessary care.

2) I will stop using these chemical insecticides as they are life threatening and use other remedies

for saving my produce from insects without bothering about the yield.

3) I will consult reliable expert or get authentic information using internet to find out availability

of safe insecticides, even if they are costly.

4) I will have to wait for further research and till then I will continue to use insecticides that I am

using now for to keep my crops safe from the insects.

6) Vwåhr EH$m H$MoarMo à‘wI AmhmV. H$Moar g{Mdmb¶mda H$Moar H$‘©Mmè¶m§gmR>r Ama{jV Agboë¶m ‘¶m©{XV g§»¶mZo
Agboë¶m Kam§À¶m dmQ>nmMr Odm~Xmar Amho. hr Kao H$MoarÀ¶m Odi AmhoV. g§ñWoÀ¶m CƒnXñWm§Zr KmbyZ {Xboë¶m
{Z¶‘m§Zwgma ho dmQ>n Ho$bo OmVo d Vo {Z¶‘ g{Mdmb¶mH$Sy>Z Omhra AmhoV. Vwåhr XÿaMr ZmVodmB©H$ ¶mM H$MoarV Vw‘Mr
d[að> gmhmæ¶H$ åhUyZ H$m‘ H$aVo. {Vbm {VÀ¶m gmgaÀ¶m AmOmar ‘mUgm§Mr H$miOr ¿¶mdr bmJV Agë¶m‘wio KamÀ¶m
dmQ>nmV {Vbm àmYmÝ¶ {Xbo nm{hOo Aer {VZo {dZ§V Ho$br Amho. EH$m AÝ¶ H${Zð> H$‘©Mmè¶mZo XoIrb Ë¶mbm Ë¶mÀ¶m
AmOmar nËZrMr H$miOr ¿¶mdr bmJV Agë¶mZo Ë¶mbm Ka Úmdo Aer {dZ§Vr g{Mdmb¶mH$S>o Ho$br Amho. g{Mdm§Zr
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{Z¶‘m§H$S>o ~moQ> XmIdyZ {VMr {dZ§Vr ZmH$mabr Amho Am{U Ë¶mM {Z¶‘m§À¶m AmYmao H${Zð>mÀ¶m H$m‘mMo ñdê$n {dMmamV
KoD$Z Ë¶mbm Ka {Xbo Amho. AmVm Vw‘Mr ZmVodmB©H$ Vwåhr Ë¶m H${Zð> H$‘©Mmè¶mbm {Xbobo Ka {Vbm {‘idyZ Úmdo, ¶mgmR>r
Vw‘À¶mda X~md AmUV Amho Am{U Vwåhmbm {VMr {Zamem Q>mim¶Mr Amho. Vwåhr
1) g{Mdmb¶mbm dmQ>nmMm AmXoe amIyZ R>odÊ¶mMm Am{U dmQ>n Omhra H$aUo e³¶ VodT>o bm§~dÊ¶mMm AmXoe Úmb.
2) ZmVodmB©H$m§À¶m AmOmamgma»¶m ì¶{º$JV g‘ñ¶ogma»¶m H$moUË¶mhr {dZ§Vrbm {dMmamV Z KoVm Kam§Mo dmQ>n H$aÊ¶mMo

AmXoe g{Mdmb¶mbm Úmb.
3) {VMo d BVa ZmVodmB©H$m§Mo Vw‘À¶m~amo~aMo g§~§Y VmUbo OmÊ¶mMr e³¶Vm AgyZhr {ZYm©[aV {Z¶‘ H$mQ>oH$moanUo nmibo

Agë¶m‘wio g{Mdmb¶mÀ¶m {Q>nUmer gh‘V ìhmb.
4) Vw‘À¶m CnpñWVrV {VMr {dZ§Vr {dMmamV Z KoÊ¶mÀ¶m {ZU©¶mg§~§YrMr VmpÎdH$ ~¡R>H$ {VÀ¶mgmR>r ñnï> H$aÊ¶mMr

{dZ§Vr g{Mdmb¶mbm H$amb.
6) You are the head of a certain office. The office secretariat i is in the charge of allotting limited

number of houses reserved for the office staff and these houses are near the office. Allotment is

done as per the rules laid down by the higher authority of the organization and these rules are

published by the secretariat. Your distant relative works in this office as your senior assistant.

She pleaded to the secretariat that she should be given priority in house allotment as she has to

take care of her ailing in-laws. Another junior staff member. also requested to the secretariat-to

allot house as he has to take care of his ailing wife. ‘The secretariat turned down her request by

pointing out the rules and on the basis’ of these rules the junior staff member has been allotted

the house considering the nature of his duties. Now your relative is pressing you to help her to

get housé that is allotted ‘to the j junior staff member and you want to avoid her annoyance. You

will,

1) order the secretariat to hold the allotment orders and delay the declaration of allotment as far

as possible. to

2) order the secretariat to allot the houses without’ considering any request related to personal

problems like ailment of relatives.

3) agree with the secretariat’s noté as they have strictly followed the rules set up By the authorities

though that might strain your relations with her and other relatives. :

4) request the secretariat to explain the rationale of the decision made about not considering her

request, in your, Rresence, ‘for ayoiding misunderstanding and Irritation of your relative.

7) Vwåhr ñdV…À¶m àm‘m{UH$nUmgmR>r »¶mVZm‘ Agbobo d[að> gaH$mar godH$ AmhmV. Vw‘À¶m A{YH$mamImbr Agboë¶m
{OëømVrb ~hþg§»¶ IoS>çm§Vrb {ZåZ OmVrÀ¶m ‘mZë¶m OmUmè¶m bmoH$m§Zm gm‘m{OH$ Ý¶m¶ {‘idyZ XoÊ¶gmR>r H$m‘
H$aUmè¶m H$m¶©H$Ë¶mªMm EH$ JQ> Vw‘À¶mH$S>o Ambm Amho. ¶m IoS>çm§Vrb AZoH$ ~m¡Õ Hw$Qw>§~o gm‘m{OH$ ~{hîH$mambm Vm|S>
XoV Xþ…gh n[apñWVrV OJV AmhoV. H$moUË¶mhr àH$maÀ¶m gm‘m{OH$ ̂ oXm§À¶m {damoYmV Agë¶mZo ¶m Midirbm nmR>~i
Úmdo d Ë¶mV H¥${Verb gh^mJ Úmdm Aem ¶m H$m¶©H$Ë¶mªMr Anojm Amho. gaH$mar dV©Z {Z¶‘m§Zwgma gaH$mada ¶m
bmoH$m§À¶m n[apñWVrg§~§YmZo Q>rH$m H$aUmè¶m H¥$VrV gh^mJr hmoÊ¶mbm gaH$mar H$‘©Mmè¶m§da gaH$mar dV©Z {Z¶‘m§Zwgma
~§Xr Amho. ¶m n[apñWVrV nwT>o {Xboë¶m ¶mXrVyZ H$moUVm C{MV H$m¶©‘mJ© Vwåhr {ZdS>mb?
1) VWmH${WV CƒdUu¶m§À¶m XmXm{Jar‘wio AZoH$ bmoH$m§Zm Ý¶m¶ ZmH$mabm OmVmo ho Vwåhmbm ‘m{hV Amho. Ë¶m‘wio ¶m

àíZmg§X^m©V ~XV KS>dUo H$R>rU Agbo Varhr ¶m JQ>mbm nyU© nmR>~i XoD$Z Am{U Ë¶m§Zm XÿaJm‘r H¥$VtMr ¶moOZm
AmIm¶bm Vwåhr ‘XV H$amb ¶mMr ImÌr Úmb.

2) g§~§{YV bmoH$m§À¶m g‘ñ¶m§V A{YH$ ^a nSy> Z¶o åhUyZ gm‘m{OH$ Ý¶m¶mÀ¶m g‘ñ¶og§~§YmZo H$moUVrhr H¥$Vr
H$aÊ¶mnmgyZ ¶m JQ>mbm namd¥Îm H$amb.
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3) AJXr Cƒ {e{jV bmoH$m§Zmhr ¶m bmoH$m§{df¶r ghmZŵ yVr ZgVo hr dñVwpñWVr Vwåhmbm ‘m{hV Amho. ¶m‘wio dV©Z
{Z¶‘mAmYmao Aem àH$maÀ¶m H$moUË¶mhr H¥$VrV Vwåhmbm gh^mJr hmoVm ¶oV Zmhr ho JQ>mbm ñnï> H$amb.

4) CƒnXñW gaH$mar A{YH$mè¶m§gh, VWmH${WV Cƒ dUu¶ bmoH$XoIrb Aem bmoH$m§darb gm‘m{OH$ ~{hîH$mambm
nmR>~i XoV Agë¶mZo ¶m g‘ñ¶oer g§~§{YV H$moUVmhr qhgmMma Q>miÊ¶mgmR>r, H$moUË¶mhr H$m¶©H«$‘mV ì¶{º$e…
gh^mJr Z hmoVm ¶m JQ>mbm Vwåhr Z¡{VH$ nmR>~i Am{U nS>ob Vr ‘XV H$aÊ¶mMr ImÌr Úmb.

7) You are a senior government servant known for your integrity. You are approached by a group of

activists who are working for social justice for the people who are considered low caste by other

groups, in most of the villages in your district that is under your jurisdiction. Many Buddhist

families from these villages are facing social boycott and are living in miserable conditions.

Activists want you to support the movement and actively participate in it as you are against social

stratification of any kind. Government Conduct Rules prohibit government servants from

participating in activity related to criticizing government for the condition of these people. In

this situation, what appropriate course of action would you choose from the following list of

options ?

1) You know that large number of people are denied justice due to hegemony of so-called high

caste people, therefore you assure this group full support and guide them to plan activities for

long-term change related to this issue, though this is a very difficult task.

2) Discourage the group from doing any activity related to the problem of social justice as this

will aggravate the problem of the concerned people.

3) Explain to the group that you cannot participate in any kind of such activity as Conduct Rules

prohibit you to do this and you are aware of the fact that even highly educated people don’t

have any empathy towards these people.

4) Assure this group that you will give them full moral support and needed assistance without

getting involved personally in the programme to avoid any kind of violence related tc this

issue as so-called high caste people including high level government officials support social

boycott against these people.

8) Vwåhr eoVH$ar Hw$Qw>§~mVrb AmhmV Am{U emgH$s¶ eoVrg§~§{YV A{YH$mar åhUyZ H$m‘ H$aVm. eoVH$è¶m§gmR>r ñdV…M {‘Ì
Agboë¶m, ñd¶§Kmo{fV g|Ðr¶ eoVr VÁk Am{U àñW Agboë¶m ì¶º$sMr ì¶m»¶mZo Vwåhr Am¶mo{OV H$amdrV Ago ’$‘m©Z
eoVrg§~§{YV ‘§Í¶mZo H$mT>bobo Amho. Vwåhr ¶m ì¶º$sbm A{V ‘hÎdmMr ì¶º$s åhUyZ gw{dYm CnbãY H$amì¶mV Aer
‘§Í¶m§Mr Anojm Amho. Vwåhr Vw‘À¶m Hw$Qw>§~mMo AZŵ dr gXñ¶ Agë¶mZo ¶m ì¶º$sÀ¶m nÕVtMr d¡km{ZH$ MmMUr Pmbobr
Zmhr Am{U Ë¶mZo Xmdm Ho$boë¶m à‘mUmV CËnmXZ hmoV Zmhr ¶mMr Vwåhmbm ImÌr Amho. Vwåhr
1) eoVH$è¶m§Zm ‘mJ©Xe©Z H$aÊ¶mgmR>r eoVH$è¶m§Zm goVwOmbmda CnbãY Agboë¶m d¡km{ZH$ {dXoda à¶moJ H$am¶bm

gmhmæ¶ XoUmè¶m d¡km{ZH$mMo Zmd gwMdmb.
2) ¶m ‘§Í¶m§Zm hr ì¶º$s bwƒr Amho ho ñnï> H$amb.
3) ‘§Í¶m§Zm Ë¶m§Mm {‘Ì bwƒm Amho ho g‘OmdUo {H$Vr H$R>rU Amho ho Vwåhmbm ‘m{hV Agë¶mZo Vwåhr ¶m àñW Agboë¶m

ì¶º$sMr ^mfUo Am¶mo{OV H$amb.
4) AZoH$ df} eoVH$è¶m§~amo~a H$m‘ H$aV Agboë¶m Am{U d¡km{ZH$ {dXm dmnê$Z CËnmXZ dmT>dÊ¶mgmR>r g|Ðr¶ IVm§Mm

dmna H$aÊ¶mÀ¶m nÕVr aMboë¶m d¡km{ZH$mMo Zmd eoVH$è¶m§Zm ‘mJ©Xe©Z H$aÊ¶mgmR>r gwMdmb.
8) You are from a farmer’s family and working as the Government Agriculture Officer. The Agriculture

Minister ordered you to organize lectures for farmers by his friend who is self-proclaimed organic

farming expert and celebrity. The Minister also expects you to make VIP facilities available to

him. You, as an experienced member of your family, are sure that his methods are not tested

scientifically and do not give the yields claimed by him. You will
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1) suggest the name of the scientist who assists farmers to experiment with scientific data available

on internet for guiding farmers.

2) explain to the Minister that this person is a fraud.

3) organize lectures of the celebrity as you know how difficult it is te convince the Minister that

his friend is a fraud.

4) suggest the name of the scientist who is working with farmers for many years and has designed

methods of using organic fertilizers for increasing yield, using scientific data for guiding

farmers.

9) Xadfu 20 ‘mM© hm {Xdg OmJ{VH$ g‘mYmZ {Xdg åhUyZ gmOam Ho$bm OmVmo. AÜ¶mnH$ Am{U AÜ¶¶ZmWvZm
g‘mYmZmZo OJÊ¶mÀ¶m à{H«$¶o~m~V OmJê$H$ H$aÊ¶mgmR>r emioÀ¶m ‘w»¶mÜ¶m{nH$m åhUyZ Vwåhmbm emioV 'g‘mYmZ
{XZ' gmOam H$am¶Mm Amho. g‘mYmZ {XZ gmOam H$aÊ¶mÀ¶m H$ënZm {‘idÊ¶mgmR>r Vwåhr AÜ¶mnH$-nmbH$ g^m
KoVbr. Vwåhr {d{dY dJm©Vrb ‘wbm§er ~mobbmV Voìhm àm¡T> VgoM ‘wbo ¶m§À¶m g‘mYmZmÀ¶m H$ënZm g‘mZ AmhoV Ago
Vwåhmbm AmT>ibo. ñdV… {ZdS>boë¶m XodVmÀ¶m Xe©ZmgmR>r am§JoV Cä¶m Agboë¶m ^m{dH$m§er Vwåhr ~mobbmV Voìhm Vohr
‘moR>çm aH$‘oVyZ {dH$V KoVm ¶oB©b Ago H$mhr Var {‘idÊ¶mgmR>r àmW©Zm H$aV hmoVo. Vwåhr
1) g ôbm O‘boë¶m ~hþg§»¶m bmoH$m§Zr gwMdë¶mZwgma AÜ¶mnH$ d AÜ¶¶ZmWvZm emioV g‘mYmZ XoUmao H$mhrhr

H$aÊ¶mMr ‘ŵ m Úmb Am{U àË¶oH$mZo OrdZmV AZŵ dboë¶m H$mhr g‘mYmZ XoUmè¶m KQ>Zm§Mr WmoS>³¶mV ‘m{hVr
{b{hÊ¶mMr {dZ§Vr H$amb.

2) ñdV…Mo H$m‘ H$aV AmZ§XmZo OJUmè¶m Am{U gmYo Am¶wî¶ OJUmè¶m Vw‘À¶m {ZarjUmVrb H$mhr bmoH$m§Zm ~mobmdyZ
Ë¶m§Zm ñdV…Mo AZŵ d {dÚmÏ¶mª~amo~a gh^mJr H$aÊ¶mMr {dZ§Vr H$amb.

3) AÜ¶mnH$ Am{U nmbH$ ¶m§Mr gh^mJmZo g‘mYmZ{df¶H$ H$ënZm aMÊ¶mgmR>r Am{U àË¶oH$ AÜ¶¶ZmWubm AÜ¶¶Z
à{H«$¶m AmZ§XXm¶r dmQ>Ê¶mgmR>r AÜ¶¶Z AZŵ d aMÊ¶mgmR>r gmhmæ¶ XoÊ¶mgmR>r gÌo Am¶mo{OV H$amb.

4) {Z¶{‘VnUo AmÜ¶mpË‘H$ ì¶m»¶mZ EoH$Umè¶m ‘moO³¶m bmoH$m§Zr gwMdë¶mZwgma {dÚmWu d AÜ¶mnH$m§Zm emídV
g‘mYmZmMr OmUrd H$ê$Z XoÊ¶mgmR>r »¶mVZm‘ AmÜ¶mpË‘H$ ì¶º$sMo ì¶m»¶mZ Am¶mo{OV H$amb.

9) Every year 20 th March is celebrated as Happiness Day. As the headmistress, you want to organize

celebration of Happiness Day in school to make teachers and learners aware of process of living

happily. You have called a parents-teachers meeting to get ideas about celebration of Happiness

Day. You also talked to children of different classes and found that adults as well as children have

the same ideas about ‘happiness’. You also talked to the devotees standing in queue for ‘darshan’

of deities of their choice and you found that they also pray for something that can be purchased

with hefty amount. You will

1) allow teachers and learners to do whatever they enjoy doing at school as suggested by majority

of persons attending the meeting and request each one to write in brief an account of some

instances of happy life that they have experienced.

2) call some people whom you have cbserved living happily while doing their work and leading a

simple life and request them to share their ‘happy’ experiences with students.

3) organize teachers and parents sessions for constructing collaborative ideas about ‘happiness’

and for assisting teachers to design learning experiences that make the learning process

enjoyable te each learner.

4) organize lecture of a celebrated spiritual personality to make students and teachers aware

about eternal happiness as suggested by few persons who attend spiritual lectures regularly.
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10) OrdA{^¶m§{ÌH$s H§$nZrV Vwåhr EH$m g§emoYZ JQ>mMo à‘wI AmhmV. EH$m à»¶mV naXoer à¶moJemioV Img Aem
àmË¶{jH$ à{ejUmgmR>r Vwåhr àñVmd {Xbm hmoVm. Vw‘À¶m Z{OH$À¶m d[að> n¶©dojH$s¶ à‘wImZo nm[aV Ho$boë¶m
AmXoemZwgma Vw‘À¶m JQ>mVrb VrZ gXñ¶m§À¶m ZmdmMr {e’$mag ¶m à{ejUmgmR>r Ho$bobr Amho. Xþgè¶m EH$m àH$ënmg§X^m©V
d[að>mer Pmboë¶m ‘V ôXm§‘wio OmUrdnyd©H$ Ë¶mZo Ago Ho$bo Agmdo Agm Vwåhmbm g§e¶ Amho. ¶mda Vw‘Mr n{hbr H¥$Vr
Agob,
1) ñdV…Mo ‘mÜ¶‘g§nH©$ Am{U gm‘m{OH$ ‘mÜ¶‘o dmnê$Z à{ejUmgmR>r d[að>mZo Vw‘À¶m ZmdmMr {e’$mag H$amdr

¶mgmR>r Ë¶mÀ¶mda X~md AmUUo.
2) Vw‘À¶mda Pmboë¶m AÝ¶m¶m{df¶r Vw‘À¶m d[að>mÀ¶m d[að>m§Zm OmJê$n H$aÊ¶mgmR>r Ë¶m§Mr ôQ> KoUo.
3) à{ejUmgmR>r Vw‘Mr {e’$mag Z H$aÊ¶mMo H$maU OmUyZ KoÊ¶mgmR>r Am{U JaO nS>ë¶mg Vw‘Mr {e’$mag

H$aÊ¶mgmR>r Vw‘Mr ~mOy ‘m§S>Ê¶mgmR>r Vwåhr g§~§{YV d[að>m§er ~mobmb.
4) g§~§{YV A{YH$mè¶m§H$S>o ¶m n[apñWVrg§~§YmZo boIr VH«$ma XmIb H$aUo.

10) You are heading a research team in a biotechnical company. You have mooted the proposal for

some special hands-on training in a renowned foreign laboratory. In an order passed by your

immediate supervisory head, three of your team members have been recommended for this training.

You suspect that it is deliberate on part of your boss with whom you had differences of opinion

with respect to another project. As first point of action you would

1) use your media contacts, social media and pressurise your boss to recommend your name for

the training.

2) seek audience from your boss’s superiors and make them aware of injustice done to you.

3) speak to your boss for knowing the reason for not recommending your name for training and

explain your point for recommending you for the training if necessary.

4) submit a written complaint to the concerned authorities about this matter.

****



‘hmamîQ´> bmoH$godm Am¶moJmÀ¶m narjogmR>r Cn¶wº$ àíZg§J«h … {ZU©¶j‘Vm Am{U g‘ñ¶m gmoS>dUyH$ / 30

‘hmamîQ́> bmoH$godm Am¶moJmÀ¶m narjogmR>r Cn¶wº$ àíZg§J«h

(11) {ZU©¶j‘Vm Am{U g‘ñ`m gmoS>dUyH$,
g§dmX H$m¡eë`- Am§Vaì¶º$s H$m¡eë` (5)

1-4 2-4 3-4 4-4 5-3 6-4 7-1 8-4 9-3 10-3


