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HERTE AN Har werafse G o udten
MAHARASHTRA CIVIL SERVICES GAZETTED COMBINE
PRELIMINARY EXAMINATION

=: SCHEME OF EXAMINATION:-

Paper No. Marks | Duration Standard Medinm Mature of
and Code Paper
Paper [ 200 Two hours ) Ohgective
( Cormpulsory) Degree ; Type
(514 Marathi
Paper 11 Twa hours Topie Mo.(1) to (3) Degres level Enlﬁi:ih
(Qrualifying ) 200} Topke Mo(6) class X level “
(515} Topke Mo. (7)) class XX level

T - T A OO AT Y (CSAT) BT SEAET (Qualifying) A SR wvgrenEl R
3% T Frvaft s TR, T e FEE 330 T[0T O IO SHEGRETE G i

THENTHF TUETA:- T FHF ¢ FH 9 U I 3 A “Decision making & Problem
Solving™ ¥ WFA ST TATA AT AETTE TOET 0] T,

%) Weiah ohiod] SOl <l % ToRam 4y e T O T o S ST g,

%) TTEN R TG i 3w e s s = S e O aee e
mmmmmq@mmmﬁmmmﬂmw“ Fifa 2w T o7 e
T A E T e,

3) SETIH AT ST A T e e S ST AT el o Sy
T o T AT ST ST wran aE,

) TR W) ST ST 215 71, 3790 Wit TaTes: Tt T w0 S A6

[ SYLLABUS ]

Paper 1 - (200 marks)

(1} Current events of state, national and intemational importance,

(2} History of India and Indian Maticnal Movement with somie weightage to Maharashtra

(3) Maharashtra. India and World Geography - Physical, Social, Economic Geography of Maharashira,
India amd the World.

(4} India and Maharashtra - Polity and Governance - Constitution, Political System, Panchavat Raj,
Urban Governance, Public Policy, Rights issues, et

(5) Economic and Social Development - Sustamable Development, Poverty, Inclusion, Demographics,
Social Sector initiatives, eic.

(&) Creneral issues on Environmental Ecobogy, Bio-diversity and Climate Change - that do not reguire
subyject specialisation
[ (7) | General Science.
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SYLLABUS

F'.'.lpr:r I - (200 marks)

(1y | Current events of state, national and international importance.

(2} | History of India and Indian Mational Movement with some weightage to Maharashira

(1} | Maharashira, India and World Geography - Physical, Social, Economic Geography of Maharashira,
India and the World.

(4} | India and Maharashtra - Polity and Governance - Constitution, Political System, Panchavati Raj,
Urban Governance, Public Policy, Righis issues, ec.
(5} | Economic and Social Development - Sustainable Development, Poverty, Inclusion, Demographics,

| Social Sector initiatives, etc.
(6} | General issues on Environmental Ecology, Bio-diversity and Climate Change - that do not roquire
| subject specialisation
| (7} | General Science.

Faper ...

Fup-rr 1 - (200 marks)

[ {1} Comprehension
(2} Interpersonal skills including communication skills.
(3) Logical reasoning and analytical ability.
(4} Dizcision - making and problem - solving.
(5) General mental ability.
(6} Hasic numeracy (numbers and their relations. orders of magnitude, eic. ) (Class X level). Diata

interpretation (Charts, graphs, tables, data sufficiency ete.- Class X level)
[ {7y | Marathi and English Language Comprehension skills (Class X/X11 level)

Note 1 : Cuestions relating to Maratht and English Language Comprehension skill of Class X7XIT level {last
item in the Syllabus of Paper 11 will be tested through passages from Marathi and English language
withowt providing cross translation thereof in the question pagser.

Mote 2 : The gquestions will be of multiple choice, objective type.

Note 3 : It is mandatory for the candidate to appear in both the Papers of Maharashira Civil Services Gazetted
(Prelim) Examination for the purpose of evaluation. Therefore a candidate will not be considered for
evaluation in case he / she does not appear in both the papers of Maharashira Civil Services
Gapetted (Prelim) Examination

Date :- 7" December, 2022 Secretary,

Maharashira Public Service Commission
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HERTE, ST Hal UHer (2 | 9 T F)

Maharashtra Non Gazzeted Services Examination

(Group B and Group C)
WIS 700- §. FgE Id TIET- oo T

3. WA T THET - Yoo TUT (TFW 3 UWW)
3. s a9 AerEd - ddw dierm 99-eE geTe

ITHTIE =T - foo T F HETE - Yo T
¥, HETa® WiZW A THIeE M- % USTET U9 Wi HEY SVATHE
T, 1A, AT T AT - oo T,

WENTE, RTAUTAR Hal §ga Td Wie (72 & 9 T F)

Maharashtra Non Gazzeted Services Combined Preliminary
Examination (Group B and Group C)
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) | SRR AT AT e HENTETE SRR,
R) | YIS - TETTETEN TETe AR SEEE - P, A {9, S, S
TV, HETITTATS AT W, T, T R, 9, e, FenTEE, s,
OECE T
WITRTT TR - TS IR0, S, TR, YT S, AT, FieEE, e 9
¥) | I TETATET - AT T TR A,
W) | I
§) | W FEAA - A (Physics), TSR (Chemistry), WIVRTRE (Zoology),
ELrunitcet {Botany ), AR (Hygiene).
\9) | S;ETOTR - ST, SATETEL, N, WY, 09, A o T T
¢) | ahewme =T —
THEET, A o | ':l-ﬁﬁqﬂ'r (Ere S ITheT] & SATSHTETETETE] 79
et — qu e, 2093 afes

TR ETREET S
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HERTE, IRTSAET Hal J&d WRieT (12 )

Maharashtra Non Gazzeted Services Main Examination (Group B)

-+ TS AT -

Tyt e WA - g Ut #.-{ - R00 U
UG F.-3 - Y00 0T
Ly R L L

TR =0T F oTEd - e e 39 FRie qemtr
(IATYeR TR - Roo TUT, HETEW - ¥o TU)

UMY *, @ g | wvrEen | wor| g | wem | wlteen | wweuneed
ek AT e
% TR 4o | g%oo | FRMEN | WEI TR
(AR 2053) g o ol v | o | & | wpod
3 A 373 e d | U Al TS
(WIFTIE $063) | A qlgH foo |R00| wEet | Sl Erpioll
et
TR TUTET -

%) Wreeh <JohTeAT STRTERTA WG ToRa 2/ WEE Y07 WY T[T 11/ S AT et

%) TRETET WA UETIET A9 I (a3 T SHEANH ST U d AR w0
SN YT I Y GHIOATT TFA o WA S 9% TR oy T o w Ui aee

3) TEATHI FETEATE e HAHT T S U] S Ui AT el ol AUl e o

) TR 9Tl et STeiiiel 3Tet 772, 31971 WahtuTt Fareereh 0T Tee o] 31T e,

- AEHHA ;-
UOT FHHTE - § - HATEL, SUAT 91 fauaTaed |t 9w/ IUNSEHTET WHIEYT ST,
A, g
Y | WGt ;- e Y ETE, ATaaLeT, ST, T | ST I #1Y S10 ST e

K E’Zﬁﬁ : = Common Vocabulary, Sentence structure, Grammar, use of Idioms and phrases &

their meaning and comprehension of passage.
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HERTE 3RTAUEE Har {&d Wie (T2 &)
(WeTas WizR ares e Ug angA A UgiediaT)

Maharashtra Non Gazzeted Services Main Examination (Group C)
(Al posts excluding Assistant Motor Vehicle Inspector Post)

-; OETeAT qrT ;-

relt e - 2 ﬂ'ﬂ?ﬂ:‘.-?-?onqm

qqy #.-R - Roo TOT

T&0 - ¥oo T

U ®. F fTwa | wowgEm | oUW | g | WeRw | wdeen | gy
? HTE Lo foo AT It aﬁhﬁ
(AT 208%) o W e T o | :
3 AT ST | ] o MR | tHaH T
(AT L08Y) Ffl%‘ﬂiTﬂ'l‘ﬂ“ﬁ Roo J00 STt : .o
AEHWTHSE TUET - i

{) T I STERAAT 34 % T 4/ Tas 07 U1 OTHYA S ) ST ddi.
%) TR WU UEITE] ST 3 5 ST SEl S SHEARN SR YU S TSR el TH
TN AT T A TSV T o eI FAEa Y% e o wae T uan Yoy S/
3) FTFVHIN FEITHATT e BT TH SiTaw Tl i SIS ST AEt 77 s T J
| ) TR WA IO ST S T, ST W AR T TeE T S AR,

- IAVATHEN :-

U7 T - ?—mﬁ,wﬁmﬁmmﬁﬁaﬁfww A,
Bk T
Y | WIS - HEwH YT, AT, SR, T o AT dreT 374 30T S99 949

? E‘Jﬁ'ﬁ : = Common Vocabulary, Sentence structure, Grammar, use of Idioms and phrases &

their meaning and comprehension of passage.
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9T T -5 - WA= 70T ==t gy faearnms Tt 92 STNSS =T SOy .

. faam

2. WWHW—WHWEWWHWJ{
HTHAETEGIHE 99

3. | =Te] TEEEL - AR A" AR SHA .

3. | SEUE F Wit

¥. | ATEdTET AT ATATAEE 3oot (as updated) T HERTE ATHHST 296 TG99
ELAA

. WRATg O Aesaael, WA SaHeAl, S SR O, SaEil HEs,

=avEs F fadirzes et

AT FF TAE AT S G- o] FEAE-EnTEl G 9 1, 92-4] Aedld] :eH [ 3256
Afyrezst, s 9 e wey, Fadt T, gergd g9 T sheed, TSt SO SrTEees de-
F M, T AdrE=- Euma, FEaranes 5 @ @559, Afg®R, S99 s, b9
HitreaT gams,

E. YRATT o HERTEIET WOe - SERrE] o wRarE ﬂwfaﬁﬁ (Physical) &, T
UThfe (Physiographic) YW, g=m— e (C limate), THHA § A9EE, Tl
farmar w5, =@, THa 7 =R, Gy gen, o faaen, s e, St
U = F =, WEE T A I, SRS, A aE T (Migration of
Population) = = 3T {Source) aoT E'E?Z'W'I:!'TEF':"'IFT (Destination) T, IO FEET F
e, FTeTsar o /i 7y,

TGTEAT - Hi=a (Aeha o TEEoT, G e, e A e ST S
FAguTT, Tafay wEREr UEE T e ST, e GadE S ST
T [ T A= U A SaeT | T §eTRl

9. HETG &= F J9739 —
1) it (Physics), &) THEFITHE (Chemistry),
=) WO (Zoology), B) S-TE0c 9116 (Botany)
%) Y TEne, EAE F T SEgE0, S Siedl Dol ° wr S9EeE (Remote
Sensing, Aerial and drone photography, Geographic Information System (GIS) and it's
application etc.)
) m%?ﬁ = HUE T ([nformation and communication technology.)
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? WHTSEHT I

8.8 TEAFE] .

8.3 FT 1o fam
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3.3 Y™ Fie F e e
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2. Hifes o ot e

3.4 HTE AT Tee 31T T S

3.5 I o T A -
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Y.< ST S ST e
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SentenceStructure / 20
Grammar /10

Use of Idioms and Phrases / 5

(10) Comprehension /5
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€)
)
<)
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UUR I — 3 : AR TR 9 JfEcHT Traoht

HERIETAT 40 /90

qIfaRor /Y

YR ITogeer/ 90

Arfeelt fdreprR AfAfFw, 004 /4
HERTSE clldhvial g8, 09Y /Y
e} arefema /4

YR sreferasen/ 9o

AT fAsm= g a1t /90

Arfgeh g Wuwor g7smE /Y

90) TG ISHIS! - ST THT HERTERIE HRAKIS /94
99) MY YFGATIT  3Mher /90
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TERTE, AT HaT & Utel (72 &)
WETE® HiCH aTE e Wea udian

Maharashtra Non Gazzeted Services Main Examination (Group C)

Assistant Motor Vehicle Inspector Main Exam

-2 T AT :-

T 7w el HEOH | WIAEEAT | MOT | UEiEEr | WyAde

T AT d Eade | [ [mueaaie | sae 0 Yoo | TEAH TS
P s Ei
T

(HieheTeh .7

TR TR -

%) Wella o ST U5 TohaT &% Tae T[0T TR0t T a7/ ST FI0aTd e,

%) UTETET WAl TRTTET ATaF Ta9 5ol Wmmwmwmmﬁw
mmmqﬂﬂmﬂmmmmﬂf ‘ﬁ?f‘a’ﬂmw@mm&ﬁmﬁﬂﬁ
THLULT Heiled.

3) FICATHI FHEATEATE] AT FLAAT UHOT SAH O] @i AR ATl Jial J AqUiRe Ter 7

) TETEl] HFTe 39 ST 3T 77, 279T Ward T enieseh U e 1] STeTe AT,

- AEEEH -

AF, | e

1 Strength of Materials:
Simple stress, strain energy, shearing force and bending moment, moment of inertia, Principle
planes and stresses, slope, and deflection. Direct and bending stresses, Theory of torsion,
assumptions, torsional stresses, and strains.

2 Manufacturing Processes:
Engineering materials and their properties, Metal cutting process: Turming, Drilling, Milling,
Boring, Broaching, Finishing and super finishing. Plastics and their processing Metal joining
processes, NC-CNC, and non-conventional machining methods.

3 Theory of Machines:
Kinematics and dynamics of machines, role of friction, power transmission equipment such as
fly wheel, clutch, belt dnive and governors. Principle of gyroscopes and its effects,
Applications of cams.

4 Hydraulics and hydraulic machineries: -
Fluids and their properties, Laminar and turbulent flow, Bermoulli’s Equation, Fluid Pressure,
Pascal’s Law, Surface tension, fluid flow and its measurement. Hydraulic turbines, Hydraulic
pumps.
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Thermal Engineering and refrigeration

Sources of energy: Conventional and non-conventional, Laws of thermodynamics, Principle
and working of heat engines, air compressors. Air Standard, vapors power and Gas power
cveles. Refngerator and heat pump, Vapor compression and vapor absorption refrigeration
systems,

Industrial Engineering and Management:
Types of Management and orgamization and thewr functions, Industnal acts, Types of
production, plant lavouts, process planming, work study, statistical quality control, Metrology.

Power Developing Systems and construction: chassis, layout types, Sub-systems of
automobile.
SICI -Two stroke, four stroke construction and working, types of Chassis and frames CRDI,
MPFI system, Fuel pumps and fuel mjector ECU for CI engine, lgnition systems used in the
automobile.

Cooling and Lubrication systems: Coolng system: purpose, types of cooling system,
troubles, and remedies of cooling system. lubrication systems: - Types of lubricants, mulu
viscosity oils, chassis lubrication. Engine lubrication: -types of lubricating systems, crankcase
ventilation, Engine lubrication troubles and remedies.

Transmission systems: Construction and working of single plate, multi-plate, cone clutch,
centrifugal clutch. Faults and remedies/repairs of clutches. Gear Box — Construction and working
of sliding mesh, constant mesh, synchromesh, torque converter, Faults, and remedies/repairs of
gear box.

10

Steering Systems and starting drives: Front axle, types of stub axle, steering geometry,
Ackerman’s mechanmism. Under steer, over steer, steenng linkage. Type of steenng gears, Power
steening wheel alignment, wheel balancing starter motor dnive-Bendix dnive, over runmng clutch
drive, follow thru drnve Construction and working of dynamo and alternator, specifications of
alternator Cutouts, relay, and regulator.

11

Differential, rear axle and brakes: - Differential - function, construction, working Principle,
Transfer case Types of rear axle: - semi-floating, full floating beaning, three quarter floating axle
Types of brakes: - drum brakes, disk brakes. Hand Brake/ Parking Brake. hydraulic, air brakes,
Brake troubleshooting, ABS.

12

Vehicle maintenance and Transport Management: Performance of vehicles, engine
electrical and electronics, workshop layout, repainng and servicing, Emission measurements
and control techniques. Elements of transport and 1ts operations.

13

Automobile Electrical and Electronic systems,
Battery, Starting system, Alternators, Charging, Inspection, and mamtenance of electrical
systems.

14

Introduction to Electric Vehicles:
Introduction to Energy Storage Requirements in Hybnd and Electnc Vehicles: - Battery based
energy storage, Battery Specifications, Battery Management System.

15

Motor Vehicle Act and Road Safety

Introduction to Vehicle Act and Road Safety, Licensing, registration, Motor Vehicle Act,
Taxation, Insurance etc Orgamization structure of RTO Department, Passenger comfort and
safety.

o - w fadam, 2097 afa=
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Civil judge (Junior Div) & Judicial Magistrate (1st Class)

Preliminary Examination

Standard : Suitable to the post

Maximum Marks : 100

Medium : English

Duration : Two Hours

Nature of the paper : Objective type ( multiple choice question)

* ¥ % ¥ ¥

qduRI&ET STRIRASHH

q) PIs 3Nk Ao MRER

) fRifes miioR @8

3) tfes siae

¥) TFATR 3MT% WUl 3fae

y) wWRifthe RfSw 3l

§) HERTE XC dgles 3fae

v) foficm e

¢) PIRccge™ 3ih i

}) sfea fiee wis

90) BF A Bigde, WS 3B T AFe I+s YR 3fee

*  Syllabus for Competitive Examination to the post of recruitment for Civil judge ( junior
Division ) & Judicial Magistrate ( First Class) ( Preliminary) Examination under judi-
cial Service of the Government of Maharashtra .

1) Code of Criminal Procedure

2)  Civil Procedure Code

3) Evidence Act

4)  Transfer of property Act

5)  Specific Relief Act

6) Maharashtra Rent Control Act

7)  Limitation Act

8)  Constitution of India

9) Indian penal Code

10) Law of Contracts, Sale of Goods Act & Partnership
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Syllabus for Competitive Examination for recruitment to the posts of
Civil Judge (Junior Division)& Judicial Magistrate( First Class)(Main) Examination
under Judicial Service of the Government of Maharashtra.

Standard : Suitable to the post Nature of the paper : Conventional type
Medium : Marathi/English Maximum Marks : 100 Duration : Three Hours

Paper-I
(a1 Fafeger mfs %12 ( Civil Procedure Code)
(&) TFIET T WISl 375 (Transfer of Property Act)
(%) TTafFe [Te® 3192 ( Specific Relief Act)
(%) T 3T Figaed, TeT TF oW 352 TH Ty 3772 (Law of Contracts, Sale of Goods Act
& Partnership Act.)

Paper-11

(31) 327 91 F12 (Indian Penal Code)
() UfeE==g 3 ( Evidence Act)
()2 AT fFfa=er WS (Code of Criminal Procedure)
(%) TR S, S STHIA [ ST Uideys ] SAa=am-1989 T TR 25 STem

AfufTTs - 1955 (Scheduled Castes & Scheduled Tribes [Prevention of Atrocities)

Act-1989 And Protection of Civil Rights Act - 1955)
(Z) FTILeTeF AT TETArEETa HaY (Essay On Current Legal Topic) [Approximately 800 Words]

ﬂ"ﬁﬂﬂ:‘-ﬂ’ﬂﬂ?ﬁﬂﬁﬂlﬂﬂﬂ - Wo T
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TERTE ABRAT STANTET WRISHITS! SUgh UTUE
fRviamar g wHAT AU, WaIg DI g idReTh! Dieed

9)
Q)
3)

4)

fAofaarrar anfor T Aisdupp, Jdrg BT g Aiaeh! Diere faware

e, SULCH AT AEwd e

TR graTeso
TSTRIH I &7l
AT aTfies ot
YEER, AT, Afdear
YIRATID T DI
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1)

Q)

Tl TRUTThaT SieheRT SavTa fawmmd aqgel Sioft HaRt U $HRR 3Terd. afsern fhrel

IR JFel TRUTfoRbd MG JodId hefl. 9o did SVl SRR grel €U are =al. i
Rl SR UTg faHTIIceT qeed udiderei= qratel f18r ge =re] Sqg e 1eMe SgeivaTe!
NI el ¥ad:ea SRt YT qral oyl STRdcliel Ugat ST FHTST Hddiel JeegaR forefor got
el ST AT T fTE07 FRIT HAU T SAvITAIS! TraTell UReeft STIrigeit fiiesTelt a1rg 37ifor

Jrel STRIRT ISRATS! St et 3MTR. FRUTfoTchedT FPRMTIRIR, SHaT=iTe f1e10r IR6 SauaTATat g aufdT

ITARIE ISTT e, TR FRUTIeTenT JHET GFeT 3T5t AR o elell J1 Waria, ' 'Irelell SR 94

frer fi@iel R AHET DM BT PRUR 2 R U9 foaRer. & Fan Fuewamme! g geid

Frefcler prort Jrt fasrer ?

) I UGER HID eI T MRS FRIIe ehiAT B@Uarel e qUTeidd I9 SIrea

e geitar Jrelell Tl TR SRICIM Jral gid Jeldl fIeir g et
R)  PHARI U TRUTICTRT SRRATIATSH PIUTE! RIhIRATS! Saiforeh Ioreit e 31rg SATfor Afdermfaeh
il SREEd 3RFeleT JFFIERTE] 3TV ol SUARATS! IT hiel FIH dlefrer.

3) 3T AR | T AT U BRIGAT Aedi [Afde Ugd! g ATedH ardRe 3fiqier dared

hTel.

Q) INIT TAHRIER A& Biod B AT YHRAT TIRAT el BT et S, e

SEMUBIIRAE, Fd FeITMT I Hedled STFReeh PRI,
You are working as a fourth grade worker in the solid waste management department of a municipal
corporation. You joined the corporation after you father's untimely death. Though failed in 10th
class you are a voracious reader. Observing our interest in reading, chief supervisor in the
department encouraged you to continue education and change your fate. With your personal efforts
you have completed graduation in commerce and post-graduation in social work. Now for
continuing research in social science institute, you have receive a foreign fellowship abroad and
have applied for a study leave. As per the rules of corporation, employee gets two year salary
protected leave for continuing education. But the head of the corporation rejected your application
and discouraged you by asking question, "Who will do clearing work if you get higher education?"

Which way would you choose for sorting out this problem from the following list ?

1) Discontinue your education as you are well acquainted with the attitude of many of the so
called higher cast persons those create trouble for persons from lower social strata even if
they are appointed on higher posts.

2) Talk to this person patiently for reminding him about educational leave provisions available to
you as an employee of the corporation and about his disrespect towards constitution.

3) Try to know facts about rejection of application and organize an agitation with the help of
activists using different approaches and media.

4) Concentrate on the rejection of leave application and make aware all concerned higher authorities
including national authority that looks into these types of problems.

grel Riegr ulei fasmTr=aT AT et T SATEI. R Ueh TIC JegTell HeRIelT STTell 31Tg 3TIfr
ITcfiet PrgreTol faaTfad R Preiorult sifdaned med. P RARIENS! anefialg fesauare!, geid
AT AT MBI IUMAT Ul Ul AT ‘TH—HaT BRISHHIT AEHNT ZUIRIS! TR
T Pgaichgd SaTd AU ST AT AT BIEIAT GHehl et ST 31T ST T SraT 37Tg. AT Tera
AR 3790 ThReAT HehieR 34T ATgl. Tl 3Fiep dbl AT Ufds zhiel Heall MR URq Freariaeht
PIUTE! Ua1G G VepudTd ATel. IF ...
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2)

3)

3)

9 ... -] PearAl RIRICRATS! 3efals FeauaRidt @i Redtdd AgHE QU g T el 3MTe
3RT T ReaT ueqy &ma.

o) I Ui oiRdl TehRIdT AN RIet SO HaTciiel DIVRATE FGRATER AT a1 forea
START 372 YHRAT BRISHAT AT Buardl Fchl -0l ShRIceR 3e 3RT v IRia
NEA NG ISR IS EIBRCaCIIRCI GEIC

3) ... USGT FHEFAIG BT PRUTIT SFRATADRT FRIT AG = T T T Pigiad TR A1s
0 31fres TSl B g 1 R uead e

Q) ... JARTHT HLAT, MMl g HEIIeer IrAT Hediq el elidT, RchlaR forear seafdog
31e PRIHHIT TR BT Achl U deprIcelR 3Tg & TATETEd STHReeh HRUIRATS! HIgH
Hefed RIe.

You are the head of the "Social cell" of district police department. You are approached by the
group of women and among them some are married and some are unmarried. They claim that they
are pressurized and in some cases threatened by their families to participate in 'Guru-Seva'
programme of certain holy sadhu during last fortnight of next month, for earning his blessings
for the prosperity of the family. The members of this group don't believe in this kind of devotion.
You met this holy person on many occasions but never heard anything wrong about him. You

1) .... convince women, that is their duty to participate in Guru-Seva for earning blessings for the
prosperity of their families.

2) ... seek a written complaint from each woman and send appropriately worded notices to the
concerned families for forcing any member of the family to participate in such programme
against his or her will is illegal.

3) .....convince women that it would be better to tackle their own family problem with the help of
NGO working towards eradication of superstitions.

4)...... take the help of NGO, schools and colleges to organise campaign in the district to make
people aware of the fact that it is illegal to force persons to participate in such programme
against their will.

TR R1g 2 ey feneaien @omlt defdies G Haree SE. HIvd! ey el wifgd

AT, ATEHIIT TRATRG It 318 STITOT ST AT e At STRT SHRepR&TT iR ZI0T=IT TRUTHETE

TEIeT PIeel! ared 3. Tl ...

q) T AT §G APl Hgholel GfaUeR guiuel §§t arele.

) IRER MuTRA Ul SdMT M gt IRAMT Hicsoll HUITET QU HUIRAS! farmeatar fo=eh
I,

3) JRIUHADE! I P SLATIDMT I Pl dos JueTed] ol W] JITIHe IV FHIGR T
PIICIREERIICENS

g) fIeciNur e WicaT STawT SNl BT SIRIASHHTET JTf+ard Wi S-g faeneaf=r Jam guarad!

HlgRY hlel.
You are director of private educational institution that caters for the learners from KG to PG. You
are concerned about unfettered information flooding social media and about the effect of such
information can have those most impressionable. You will .............
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4)

1) totally ban access to the net in all campuses of your institution.

2) request students to take a pledge to be careful while making decisions and taking actions based
on news.

3) design time table and request teachers to spend some time in class for conducting discussions
about the damages done due to fake news.

4) assist learners to get empowered to identify fake news by making news analysis a mandatory
part of curriculum.

RERTAT YHTUTTS SUIRATS! A HULDh hatl TR, 3idh SHEARI & AT SRR Schid JelRad e

forel Gepr faHmIICer SREi= STedTuehieaT UGRATS! s dhefl 37TR. PRUT HeARIPRIAT Terell il @chl

YT A& 3Meowetl. ITa fIHATT BRI 3Rfelel, AT FHNI G A Qralell Heal d & § =T

GGEIATE TDPRIHD THIOGS I SR JHTATER Sa1d SMTUTAT 3MTg. T Ul FHISIE AR 3R]

S o ST T fAHAIRA TR ST guiia ST WRR 3MTE. IT &ch! HiASId &d:d §udh i

T AT TR dheletl HUD I§ PRI STRATE AT IR, TR ...

9D . grel gl S Uopra g Srfel aRig! ¥ad:dl HUh AT T UISUIRITS! Sletel! ATel

) e 7 hidT GaTd STBTIATAIG! AT URIH T o] HUD Plel PIGIIIG IRGT FefRrd @hiAT

PIEl Pl AT CTbla.
3) ... AT el U ArIAUIRITS! ‘ST HITATC! & &ch! Fasalt 3TTg o it P ADUR AT
g) ... DIUCTE HEHIT 7 SIHIAT TS D Jralell Baieigeri- g THIihuul s & areft fa=icht grel
T gEbelell TRIe.

You are a medical practitioner and appointed by the prestigious educational institute for allotting

fitness certificates to all persons before they are employed in the institution. A highly qualified

person X is interview along with many other candidates and was selected for the teaching post by

the head of one of the department as the panel of interviewers found him to be very competent.

Two members belonging to your community who are faculty members of this department

approached you and pressurize you to give negative certificate about X's fitness. They are interested

in creating trouble for the X and the head of the department who belong to the same community.

These persons might use their connections and cancel your assignment with the institution in the

future. You will....

1) .... tell these persons that though you belong to the same community, you are not appointed to
follow their suggestions.

2) .... try your best to delay the appointment for some time and make X and the head of the
department, miserable only for some days to avoid pressure from these persons.

3) .... certify that the person is not fit for the work for which he has been selected as his heart is
extraordinarily large for saving your appointment.

4) .... request them not to interfere with your work and allow you to execute your duties
scrupulously and righteously without any kind of biases.
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4)

5)

)

Jrel oIl ST AT AT PTat TR SIHTT HIcidh STETd. SRR ST URe A<t AT S

Helel b JHEAT QAR IR FgUM I, DIch-TIRIeedl HhaRuig d §d YRl M H=ald.

I Nicailiel 3 ddm=ai-T ST hedll e M7 PR 3Ted. AT JHEAT PINTRIC PraoTol

AR 3MTEd. DicaIDh ShiHT AT Ugd PRUIRT Hgw@rd! YHepT STadid 3T ST SHRId

el 3 SRR bl 37Te 3Feft AR SURT YA oikd AT araTd 3TTell. Shich1eh

fOe STTCHEAT PRUATYRA g HAfed ATal. BT fhdl HaRAMT hicaIhrd U] HRERIER edet

ST ST ey TRIRT ST &Il ST, @ U Al HeeR d HeiRieaR YRUTH &Rl Il IT Echid

R19, ISR G ATEHLTID! gait faepRaa i, AT Hifeaiel qrar UiRig PRI 3/d ?

q) Hl AT PR I ST JREM AT QR SN AT IATATD Plesoll B lchIeD
EATSUAT AT HhaRuard fer <.

) T Hd Sfaurdes I Bl aTuRu Aieds 3 Fust gaf 7 e At dies Sl

3) Hi fouRy Toerelt AgMdcid e fbal fTaRSTiel aTaRee @il Hifgct g, HaN 3Rfetl Rigl
RI&T PlcaIDrd! SUAT YT Bl

g) Y SURE e FshuTATSt e 37for ARiq i iaRET HAish i JRFA STvarTd! 31T aroRd
SRTCICl hichIh dTIRU g 3a.

You are a farmer by profession and own a few acres of land. Many other farmers from nearby

places, those own insufficient land and landless people, work as labourers on your farm. They do

all sort of work including spraying insecticides and herbicides. Many farmers in your district

committed suicides and continued to do so including some of your workers. You came across the

newspaper article that informs that many studies all over the world claim that insecticides play

major role in motivating persons to commit suicides. It is-not limited to commit suicide by

drinking insecticides. While handling and spraying, molecules of insecticides are inhaled and get

accumulated in the body over the years. This affects human brain and neuro system and attitudes

like frustration, depression and self-destruction are developed among these persons. What will

be your response to this information ?

1) I will provide all quality safety equipment to my labourers and train them to handle and spray
insecticides with necessary care.

2) I'will stop using these chemical insecticides as they are life threatening and use other remedies
for saving my produce from insects without bothering about the yield.

3) I will consult reliable expert or get authentic information using internet to find out availability
of safe insecticides, even if they are costly.

4) I will have to wait for further research and till then I will continue to use insecticides that I am
using now for to keep my crops safe from the insects.

3RACIed] ERI<AT ATCUTE! STaQR! M8, & BR PeRiedl Sfas 3ied. Aeedl SHueRdHl areld feeted
FRIER 2 a1ed el SId g o 9 AfalerihgT SRR ed. 1 gRal Addrse Ard PHesid gl
IR HIERAD U P PR, foieTl forear Araveat SATSIRT HIURT T hiesoil BTl ofRTd 3RIedHes BRIl
areura forelr W et ifest sreft R fa=iay el 3TTe. Tl o BiTS PHAIM Wil el [Tl
SISTRT Uit hresotl EaTdl AR SRIeI JTell BR &md 31l faeclt SfRarerares dhefl afme. |fear
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6)

9)

U T ER fSel 3TTe. ST Tt ATiaTs e el T BiTS BHARITE fSeiet B8R e i @ma, armdt

TR 919 MU 37Te 37T retent foreht foR1em cresrrdt aime. et

q) ARJEATITAT IICUTET MLl IRGT SIuATET AT IET SER RO AR Jae AGIUAT 3T ST,

Q) AAATSHIAT TR fehild THRRIREIT PIVATe! fIdiedl foaRId 7 8dT &R d1ed dxuaT)
39T AR &el.

3) I/ 9 3R AaE DT JHATERIGR AGY AM0Tel SO SraIdT SRITa! UTRd 9 rchRyu uree]

IR Afarerrear feumelt FgAd e,

¥) e SURRYAId foreht fomiaht foama 71 gvaren Fofariedit difee dow el T w=uart
femielt AferaTeraretn ae.

You are the head of a certain office. The office secretariat 1 is in the charge of allotting limited

number of houses reserved for the office staff and these houses are near the office. Allotment is

done as per the rules laid down by the higher authority of the organization and these rules are

published by the secretariat. Your distant relative works in this office as your senior assistant.

She pleaded to the secretariat that she should be given priority in house allotment as she has to

take care of her ailing in-laws. Another junior staff member. also requested to the secretariat-to

allot house as he has to take care of his ailing wife. ‘The secretariat turned down her request by

pointing out the rules and on the basis™ of these rules the junior staff member has been allotted

the house considering the nature of his duties. Now your relative is pressing you to help her to

get housé that is allotted ‘to the j junior staff member and you want to avoid her annoyance. You

will,

1) order the secretariat to hold the allotment orders and delay the declaration of allotment as far
as possible. to

2) order the secretariat to allot the houses without™ considering any request related to personal
problems like ailment of relatives.

3) agree with the secretariat’s noté€ as they have strictly followed the rules set up By the authorities
though that might strain your relations with her and other relatives. :

4) request the secretariat to explain the rationale of the decision made about not considering her
request, in your, Rresence, ‘for ayoiding misunderstanding and Irritation of your relative.

el T THTIOTRUUTRTGT T 3Relel INS TRBRI Hadh I, AT NTUPRRAT! SRAciedT

el sgvie Weailie Fie Sifean Aedn ST dldbiT Aeiore = fiegd uaRid! HmM

FRURIT RIGITT T T JFAThS 3Mell 3Tg. TN Tedidiel 3D dig Pod AHIND JeSPRIAT TS

ST 59 IR SHI 3TTed. DIV HhRedT AT W< faRIUT SRIT IT Tdes el Uoass

I T T Hicrefie] AN T QM AT PRGN UET e, IRPRI acd FRFTTIR ADPRR AT

el aTg. a1 IR e feetern el o Ifd prRMR grat FHesre ?

q) TARPRIT I FRIMRS 3 Al =T ABRAT Sl g Jralell Jifed 8. A AT
TeTRISHIT IS TS0l oIl 3RAet ARIg! AT TeTell YUl UIsdes S STITO1 AT SRIHT it AT
ARG Trel Hea It ATl Wil &re.

R) AT bl AHRIT Aftp R Ug T FRUT AMIND Il FARIGGU  BIorital it
FRUITIRLT AT TSI URIGT T,
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<)

8)

3) ot Su IR AR a7 el FErHh TR & R e AT SR, ATge g
FRMTTYR 372 UPREAT DIVRATE Poiid JEIT FgHT BIdT AT el ¢ Tl T I,

¥) YIRS IRPR! AUBRATE, TATRRIT I6 Uil cAleherdicd 312N Alhiarict AMHINTD STeShRIAT
qIees od SRTed™ IT IRAeft R ol IR creuarTd!, PIvE! BRiFATT A fhaT:
IR T BT 7 Tl el e Uredes IfT e ot Aed awuardt @t e,

You are a senior government servant known for your integrity. You are approached by a group of

activists who are working for social justice for the people who are considered low caste by other

groups, in most of the villages in your district that is under your jurisdiction. Many Buddhist
families from these villages are facing social boycott and are living in miserable conditions.

Activists want you to support the movement and actively participate in it as you are against social

stratification of any kind. Government Conduct Rules prohibit government servants from

participating in activity related to criticizing government for the condition of these people. In
this situation, what appropriate course of action would you choose from the following list of
options ?

1) You know that large number of people are denied justice due to hegemony of so-called high
caste people, therefore you assure this group full support and guide them to plan activities for
long-term change related to this issue, though this is a very difficult task.

2) Discourage the group from doing any activity related to the problem of social justice as this
will aggravate the problem of the concerned people.

3) Explain to the group that you cannot participate in any kind of such activity as Conduct Rules
prohibit you to do this and you are aware of the fact that even highly educated people don’t
have any empathy towards these people.

4) Assure this group that you will give them full moral support and needed assistance without
getting involved personally in the programme to avoid any kind of violence related tc this
issue as so-called high caste people including high level government officials support social
boycott against these people.

el AT Pl IR SATOT STRIDIT ATRISIUT SIBRT FeUT DI RN, ATDHIAS! Facl: o

SRACIeYT, TRIEINT HGRT QT doe AT IR SRFeled Schid IR el SRS S_Tald 3R HHIA

AARISIT AR Pleeiet Mg, ral AT chicl AT HAgw@rd! chl WU GfauT Iueted w_reard 3ieft

TR U MR, Jrel el PedTdl IgHdl e SRACU AT Rhledl UGl deTf-iep areofl sietal

8T AT A SrT eledT AN ScdTe gid el il Jelell Wit 378, et

q) TR ARG IROARAS AT HISITAaR. SUeTed] IRTeIedT Al faaR TNT dRRIet
ATERT UM SieiTf+eprel e e

Q) IT BT & <hl Tl 3R g T I,

3) AT AT o SR 37Te @ |AHSavl fohclt alur 31Tg g TreTell Hifed SRIed™ Jral a1 TR 3RieiedT
BRI IO TR T,

¥) 3 TN AABTERISR P PR RTAT 0T ISP AT IR SeUTGH ATSIVITATS! T e
AR FRUITAT TGel! deled] IR A1d dh-giT ANGe PRUIRIS Faare.

You are from a farmer’s family and working as the Government Agriculture Officer. The Agriculture
Minister ordered you to organize lectures for farmers by his friend who is self-proclaimed organic
farming expert and celebrity. The Minister also expects you to make VIP facilities available to
him. You, as an experienced member of your family, are sure that his methods are not tested
scientifically and do not give the yields claimed by him. You will
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1) suggest the name of the scientist who assists farmers to experiment with scientific data available
on internet for guiding farmers.

2) explain to the Minister that this person is a fraud.

3) organize lectures of the celebrity as you know how difficult it is te convince the Minister that
his friend is a fraud.

4) suggest the name of the scientist who is working with farmers for many years and has designed
methods of using organic fertilizers for increasing yield, using scientific data for guiding
farmers.

Rl 0 AR & g SRIfcrep U fQaRT WU HISRT el Sl ALATD 0N reargredfa

YT SHOATA] AihIETe STRRed PRUIRITG! QATebed] RTeTueh] FgUd Jralall Qe " FHTU

7’ AORT SRRIET 31, AU ST ASRT HRUITAT el HBauIRIS Jral STeTah—UTelds T

del. gl fafdy auidial getieh Sierena degl die dRd ot AT FHIUMTRAT Hed=T T 3Ted 3

TRIT 3MGwat. Fa: (aseiear Sadrean SIS I IR Srfeledn Hifdamielt et Sietetr deaT gt

HIGAT IPH fdepd BT Ager 31T Pplal oNY Fesqua RISt TIRiT el gl el

q) AU Tl TEEEAT AIDI FIACAIAR eI I LA eMesa AT QUK Prral
TR JHT T A TFRADBH ST FTHACIT Pl FHUM U Gl Aisard Jigdt
forfeuarht fomiet awre.

Q) - B B TG STIVTAT AT {IY AR ST JHeAT RIS Prel AT SieTdd
T ¥@A:d A [emeafeRieR Fgarht axuar] fawdl o,

3) 31T M7 UTeleh AT HEHH HHATUHIINID Bed-T FIUIRITS! 31T Tdep Sregaefferr sreaa—
Tfha SFeeRl aeTa TSt ST SYd YAUIIIS! ATERT SUIRIIGT W TR e,

g) PRI meafers @R VHun=aT JSieT @l gadedJaR faemell g sramen emead
AT STofla %o QUITATS RITTH JTETED @chia IR SIS e,

Every year 20 th March is celebrated as Happiness Day. As the headmistress, you want to organize

celebration of Happiness Day in school to make teachers and learners aware of process of living

happily. You have called a parents-teachers meeting to get ideas about celebration of Happiness

Day. You also talked to children of different classes and found that adults as well as children have

the same ideas about ‘happiness’. You also talked to the devotees standing in queue for ‘darshan’

of deities of their choice and you found that they also pray for something that can be purchased
with hefty amount. You will

1) allow teachers and learners to do whatever they enjoy doing at school as suggested by majority
of persons attending the meeting and request each one to write in brief an account of some
instances of happy life that they have experienced.

2) call some people whom you have cbserved living happily while doing their work and leading a
simple life and request them to share their ‘happy’ experiences with students.

3) organize teachers and parents sessions for constructing collaborative ideas about ‘happiness’
and for assisting teachers to design learning experiences that make the learning process
enjoyable te each learner.

4) organize lecture of a celebrated spiritual personality to make students and teachers aware
about eternal happiness as suggested by few persons who attend spiritual lectures regularly.
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You are heading a research team in a biotechnical company. You have mooted the proposal for

some special hands-on training in a renowned foreign laboratory. In an order passed by your

immediate supervisory head, three of your tteam members have been recommended for this training.

You suspect that it is deliberate on part of your boss with whom you had differences of opinion

with respect to another project. As first point of action you would

1) use your media contacts, social media and pressurise your boss to recommend your name for
the training.

2) seek audience from your boss’s superiors and make them aware of injustice done to you.

3) speak to your boss for knowing the reason for not recommending your name for training and
explain your point for recommending you for the training if necessary.

4) submit a written complaint to the concerned authorities about this matter.
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